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ARTICLE |

RECOGNITION AND DEFINITION OF UNIT

Sectionl.

Long Island University, hereinafterreferred to as the "University," recognizesthe
CommunicationsWorkersof America, hereinaftereferredto as the "Union or CWA" asthe
exclusive bargaininggentwith respecto all termsand conditionsof employmentfor the Unit
describedn the certification. The rights grantedto the Union shall not be affordedto any
othergroupof employee®rganizedor representingnember®f this unitin collectivebargaining.

UNIT:

INCLUDED: All employeedeachingdegreecredit coursesin adjuncttitles employed
atLongl sl and University’'s Post Campus and its br

EXCLUDED: Membersof Board of Trustees,Officers of the University, University
seniorlevel administratorfficers of the PostcampusVisiting Adjunctteachingstaff and all
otheracademic Administrativd’ersonnelall personnelrequiredto teach as part of his/her
administrative contract, employeeteaching solely in continuing education, all other
employeesguardsand supervisorsaasdefinedin theAct, andHigh RankingGovernmenbfficials
andotherdistinguishectlectedandappointed officials.
Section2.

It is agreedby the partiesthatthe Campusvill notcreatenew paritimejob classifications
outside ofexistingbargainingunits in an effort to reducethe work coveredby the unit without

negotiatingheimpactof suchnewjobs classificatbnswith CWA.



ARTICLE Il

GUARANTEE OF RIGHTS

Sectionl.

Neitherthe Universitynor the Union will interferewith, restrainor coerceany employee
covered bythis Agreementbecausef membershipn or nonmembershipn or lawful activity
on behalfof the Union.

Section2.

The Union agreesthat it will admitto membershipand representequally all members
in thebargainingunit.
Section3.

The Universityandthe Union agreethatthereshall be no discriminationagainst anynit
member oragainstany appicant for employmentby reasonof age, race, creed, color, sex,
religion, handicap, nationadrigin, political affiliation, sexualorientation,or statusas aveteran
includingstatusasa disabled oVietnameraVeteran.

Sectior4.

The partiesagreeto usetheir besteffortsto createand maintaina climate that will lead
to the generalacceptancand implementationof the University'sAffirmative Action Policy as
stated below:

It is Long Island University’s mpblicy to
merit, affording equal opportunity to all individuals in recruitment, employment,
and promotion, without regard to race, color, religion, sex, national origin, age
or handicap. Further, it is the policy of the University to ensure
nondiscrimination inall terms and conditions of employment, including
educational training opportunities, work assignments, benefits, and the use of
facilities. The University adheresto a policy of equalpay andother benefits

for equalwork. Additionally, Long Island University takes AffirmativeAction

to recruit applicants for employment and promotion from among women,
memberof protectedminority groups,qualified handicappedndividuals,and
veteransincludingdisabledveterangandVietnameraveterans.



Section5. Duplicative Proceedings

A grievance alleging a violation of this Article shall not be processedunder this
Agreemenbn behalfof anyemployeewho files or prosecutespr permitsto befiled or prosecuted
on his behalfin any courtor governmentakgency,a claim, complaintor suit, complainingof
the action grieved, under applicabléederal,stateor municipallaw or regulation.

Section6.

The University and the Union supportthe principle of academicfreedom. Members
of thebargaining unit covered by the Agreementshall enjoy the right to discuss their
disciplines and scholarshipgnd matterscollateral to them in the classroom,to engagein
researchand to publish its results. Unit membersmay at any time write or speakas an
independenpersonwithout institutional censorshiprovidedsuchactivity doesnotinterferewith

the performancef duties andhe Unit member doesot purportto representhe University.



ARTICLE Il

APPOINTMENT AND SALARY SCHEDULE

Sectionl.

Initial employmentas adjunctteachingstaff shall bein accordancewith the following

entry-level salaryschedule:

Per Credit Entry Rate Masters Doctorate
Bachelors or Equivalent
LEVEL I (Instructor) 0—6 years
LEVEL Il (Asst. Professor) 7 or more years 0—-5 years
LEVEL Ill (Assoc. Professor) 6 —8 years
LEVEL IV (Professor) 9-11 years
LEVEL V (Sr. Professor)* 12 or more

*Effective September 1, 2015, unit membarg not eligible to apply for Level V unless
they are already at Level IV.

Section2.

The term "years" as stated on the initial employment entry level salary schedule
set forth in Section2 aboveshall meanyearsof collegelevel teaching experienceor years
of relevant professionalexperienceor a combination thereof. Determination of years of
experienceshall be madeby the V. P.for AcademicAffairs or his/herdesignee.

Section3.
a) Foracademicyeas 20172018, 2018019 and 201:202Q the salary schedufer

faculty with a start date prior to September 1, 26/i&ll be:

Effective Date 2/9/2018 9/1/2018 9/1/2019
Rate Increases: 1.75% 1.75% 2.50%
Rank:

Senior (Level 5) $1,736 $1,766 $1,810
Full Professor (Level 4) $1,617 $1,645 $1,686




Effective Date 2/9/2018 9/1/2018 9/1/2019
Associate (Level 3) $1,462 $1,488 $1,525
Assistant Professor (Level 2) | $1,311 $1,334 $1,367
Instructor {evel 1) $1,158 $1,178 $1,207

b)

receive the following rates upon hire:

Adjuncts who have naaught athe Universityprior to September 1, 20KEhall

Rank Salary Per Credit
Instructor (Level 1) $1,000
Assistant (Level Il) $1,100
Associate (Level Il1) $1,250
Full (Level IV) $1,350

A unit member who begins teaching at thevénsity afterSeptember 1, 201&hall
be eligible to receive yearly increases to histharentrate as follows: 1.75%ffective February

8, 2018, 1.75% effective September 1, 2018 and 2.5% effective September 1, 2019.

c)

Agreement.

For classesaughton a percapitabasisthe numberof students enrolled athe

Per Capita RatesThe per capita rates shall remain $155 for the term of this

time of thefirst sessioror the numberof students wh@ppearon the rostershallbethe

minimumfor which compensatiors made.

d)

20182019, and 201:2020will be as follows:

2/9/18 9/1/2018 9/1/2019
Music 1 Credit | $656 $659 $663
Music 2 Credit | $977 $981 $987

Music Lesson RatesThemusic lessomates for academic yea2172018,




Sectio. Upgrade to Level lI

Any unit member whois at Level | and who teachesat leastfifteen (15) semesteref
adjunct teachingat leastthreecreditsor its equivalentin eachof the semesterss eligible for
upgradeo Level Il underthefollowing condition:

No unit membermay accruemorethanthree(3) semestersluring any single academic
year, SeptembelstthroughAugust31st.

An adjuna at Level | is eligible for andmayrequestan upgrade td_evel Il if the adjunct
has earne@ doctorate regardles®f the numberof creditsor semestersaught. In orderto be
eligible for promotionto Level Il, the adjunctmustprovideproof of the receiptof the doctorate
from a bonafide accredite@ducationainstitution.

a) Unit memberswho are eligible must apply for the upgradein writing to the
appropriatéean.

b) The applicationshallincludeall relevantinformationincluding,but not limitedto,
name,social security number,department,date of hire and an enumeration (listingof the
semestersvorked, andjf applicable the doctorateearnedThe applicationshall also includea
recentresumeemployment historgnd justificationfor the requestfor an upgraden rank.The
deanwill reviewthe applicationfor promotionandthe overall performanceof the adjunct.Such
review may include evidencederived from observationby faculty, student evaluationsand
observatiorby the relevantdeanor designeef the dean. Uporfavorablerecommendatioof the
deanto the AcademicVice-President,all eligible adjunctswill be upgradedo Level Il in the
semestefollowing the application, provideduchapplicationis receivedby thedeanon or before

the eighthweekof thesemesteduringwhichtheapplicationis made.



Sectionb. Upgrade To Salary Levels ldndIV

a) At theconclusionof eachfour yearsof consecutiveeachingn a particularsalary
level,a unit membemay request review, in writing, to be consideredor an upgradefrom the
member'scurrent leveto the nexthigherlevel.

b) During two of the previousfour years,a full review and evaluationof the unit
member'performancemust have beenconductedand the resultsof the review and evaluation
must have been placedn the unit member'personnefile atthetime thereviewandevaluation
wasconducted.

C) Thereview andevaluationwill include,but not belimited to, the criteria setforth
in Article XI, Academic Personnel Files, Hian Resources File and Adjunct ReviewSuch
review will alsoincludeclassroom observatidy peersstudentevaluationsandobservationdy

therelevantdeanor designeeof thedean.

d) If a unit member has applied by September 30 of a semester amdviea or
evaluation is notonducted bythe relevant dean or designee of the dean by the end of the
semester in which he/she has applied, the unit mehdsethe right to apply to the VPAA far
review. If a unit member applies after September 30, évéemw will be conducted by the end of
the next semester he/she teachethemunit member may apply to the VPAA for revielf.the
VPAA does not conduct the review within thirty dayfsreceipt by him or heithe unit member
may submit his/her applicatido the SVPAA. If the SVPAA does not conduct the review within

forty-five daysof receipt by himorher t he uni t member’'s perfor ma
satisfactory for purposes of this Section.
e) An adjunct at_evel IV as of September 1, 20b%ay aply for Level V pursuant

to the terms of the0082013collective bargaining agreement.



Section6. Promotion

a) All promotionswill be basedon demonstratednerit. Seniority will also be taken
into consideration.

b) To beconsideredor promotion,an adjunct mustapply, in writing, to the dean,
with acopyof the request giverto the departmenthairand citereasonswhy he or she should
be promoted.Thea d j u n c t Wik beevalupiedn accordanceavith the provisionsoutlined
in Section4 (for upgraces toLevel Il) or Section5(upgradedo Level lll andIV).

C) A dean,with the appropriaterecommendationof the departmentchair and the
approval of the Vice President for Academic Affamgywaive consecutive/earsof teaching, as
outlinedin Section4 & 5, in exceptionalcases.

d) If an adjunctis turneddown for promotion to the next higher level, he or she
will receivealetterof denialfrom thedean,with anexplanationor reasondor the denial.If the
adjunctis not satisfied withthe explanatia or if theadjunctfeels that the processn evaluating
the promotionrequestwasunfair,the adjuncthastheright to appealthe denialto the appropriate
dean,whosedecisionwill befinal. This provision shall nobegrievableunder ArticleV.

€) The Universitywill provideseniority lists regardingunit membersupon request

by the union.



ARTICLE IV

WORKLOAD

Sectionl.

The University shall not enterinto any Agreementwith any other employeeunion with
respectto the workloadof membersof this bamgainingunit exceptas necessaryto protectthe
University's right to assignand appointadjunct personnel.

Section2.

Unit personnekhall not beassignedandteachmorethanatotal of 21 creditsat the Post
Campus and 24 credits combinati all campuse of the Universityper year(9/1- 8/31) and
in no eventmorethan9 creditsin any oneof the following time frames:

9/1-1/31; 2/1-5/31; 6/1-8/1
Section3.

Coursesfor which compensatioms madeon a per capita basis,and not on a per credt

basis,shallnot beincludedin theteachingload limit assetforth in this Article.

Section4.

a) A Teaching Availability Form (TAF) at Appendix A, shall be completed
by adjunctfaculty eligible for teachingassignmentsachyearasfollows:

Not later than thirty (30) days prior to the deadline for the departmental
submissiorof theregularfall scheduleof classeso the Registraror whenappointmentetters
are sentto re-appointedadjunctstaft.

b) The TAF shall be returnedto the departnent chair wherethey will be kept on
file.

C) New hires shall receivetheir TAF in their new hire packets.



d) Additional TAF's may bedownloadedrom the AcademicAffairs websiteunder
"Policies,Procedureaind Forms."

€) It shallbe the responsibilityof eachUnit member toreturnthe completedorm
to theappropriateDean not laterthantwo (2) weeksprior to the deadlinefor the departmental
submissionof the schedule(sfor eachsemester.

f) Any failure to return the form as stated above or failure to be availablefor
assignmentluring atleastone(1) assignment perioduring eachacademig/earshall resultin
theunit member'semovalfrom eligibility for assignmenstatus.

0) Further,the partiesagreethat receiptof a TeachingAvailability Form by a unit
memberdoesnot obligatethe Universityto provideateachingassignment.

Sectionb.

a) If an adjunct is not assigneda course consistentwith his or her availability
listed onthe TAF, he/shemaymeetwith the chairpersono discussthe complairt.

b) If the complaintis not resolved,he/shemay submitit to the appropriatedean
Theadjunctmay, at hisherdiscretion be accompanietty a CWA representative Thedean,
if requestedshall provide a written statementf the reasondor the assignmat made.

C) If the complaintremainsunresolvedit maybe submittedto the Vice-President
for AcademicAffairs whosedecisionshall be final and not grievable underArticle V of the
Agreementexceptasexplicitly notedin Article V, Section4(e) and (f).

Section®6.

a) If a previously offered and acceptedassignmentis withdrawn for any reason

the University shall compensatethe affected adjunct onlyin accordancewith (b), below.

10



b) An adjunct who meets acourse, the assignmentto which is subsequently
withdrawn prior to the normal terminatiorof such courseshall be compensated oa prorata

basisfor actualclassroonmeetingimes.

Section?.

All adjunct teachingassignmentsshall be made by the appropriate dean or his/her
desgnee. Nothing herein shall preclude Management from overseeing and managing Dean
approval.

Section8.

Oncethe coursehascommencedan adjunctassignedo a courseshall notberequiredto
teachthe courseon a per capita basis without his/her consent. Failureto give suchconsent
to teachthe courseon a per capitabasisshall not constituterefusal of an assignment If the
adjunctrefusesto teachthe courseon a per capitabasis the adjunctwill becompensatedn a
proratedbasisfor the actualclass meetings.

Section9.

It is the intent of the University to notify adjunct teaching staff membersin writing
of assignmentavailableat the earliestdatepossible Initial notification may beoral, butit must
be followedby written confirmation.

Whennotified of assignmentthe Unit membershall beresponsiblgor submittinghis/her
courseoutline and preliminary scheduleof requiredoffice hourswhich shall beat leastone(1)
hour per weekfor eachthreecredits of teachingand which shall be held at a time comparable
with his/herregularclasshours.

Faculty are required to submit final grades within fegtght (48) hours of the final

class meeting or final examination period, whichever is later.

11



Faculty must post their course syllabiBackBoard, or comparable system designated
by the University in the future, two (2) weeks prior to registration.

Faculty are required to provide, in time for registration, a list of all required and
recommended books and other course materials for aedeoffered at the institution.

Section 10

a) Effective September 2016, if a professor has taught a caurseimum oftwelve
(12) times, that professor will be given preference for that course over a professor who has never

taught the course anly taught the course on one (1) occasion.

b) Adjuncts may indicate their interest and eligibility to receive preference in a course

pursuant to this section on the Teaching Availability Form.

C) Only adjuncts at the rank of Associate ar\ae will be given preference in a
course pursuant to this SectioRreference under thBection only applies to lecture courses in
the Fall and Spring SemesteiGourses taught during Summer and Winter Sessions do not count

towards the total twelve (J2imes necessary to receive preference pursuant t8dbimn.

d) Adjuncts may lose course preference status under the following conditions:

(2) The adjunct has received poor student evaluations over two or more

semesters.

(2) The adjuncthas not demonstrated proficiency in his/herdfiel for the

courses for whiclstatus was granted.

(3) The adjunct has retired

(4) The adjunct is deceased

12



(5) The adjunct is terminated

(6) Accreditation or State Education requirents or the adjunct no longer
possesses the qualifications necessary to teach the course (for example, without limitation, changes

in technology or significant changes in the field).

13



ARTICLE V
GRIEVANCE PROCEDURE

Sectionl. Purpose

The University andthe Union agreethat they will usetheir besteffort to encouragehe
informal and prompt settlementof grievances. The orderly processe$ereinaftersetforth shall
bethe sole methodusedfor the filing and processingf anygrievance.

Section2. Definition

A grievanceis an allegationmadeby aUnit memberthattherehas occurred violation,
misinterpretationor improper application of a specific term or provision of this Agreement
which is not otherwiseexcludedfrom the grievanceprocedureunde this Agreement.
Section3. Procedure

a) Informal Stage An aggrievedUnit memberandthe appropriateDepartment
Chairpersorshallmeetto resolvea grievancean an informal manner. No determinatiorshall
be made by the DepartmentChairpersonat such an informal meeting which diminishes
amendsor otherwisemodifies the provisionsof this Agreement.

b) A grievanceshall be filed in writing within thirty (30) calendardays from
the date of occurrence. Any grievancenot processedn accadancewith the time limits
specifiechereinshallbedeemedvaived. Thewritten grievanceshallsetforth the basis therefore
with reasonablgoarticularity,including a designationof the Article (s) of the Agreementrelied
upon,andthe remedyrequested

STEPI: All written grievancesshall befiled with theappropriateDeananda copy
shall besentto the Office of Labor Relations. The Deanor his/her designeeshall, within

fourteen(14) work days of receiptof the grievance meetwith the grievantand an authorized

14



representativeof the Union, for the purposeof resolvingthe grievance Within fourteen (14)
days of the conclusion of the hearing(s) before the Dean or his/her designee, the Dean or his/her
designee shall issue a decision in writinghe Union.

STEP2: If the grievancehasnot beenresolvedat STEPI, then,within fourteen(14)
calendardaysafter receiptof the decisionof the Deanor his/herdesigneehe Union alone may
submitthe grievancein writing to the University Director of Labor Relations. The University
Director of Labor Relationsor his/her designeeshall, within fourteen(14) calendardays of
receiptof the grievancemeetwith the grievanandarepresentativef the Union for thepurpose
of hearingthegrievance.Within fourteen (14) days of the conclusion of the hearing(s) before the
University Director of Labor Relations or his/her designee, the University Director of Labor
Relations or his/her designee shall issue a decision in writing to the Union.

STEP3: If the grievancehasnot beenresolvedat STEP 2, thenwithin fourteen(14)
calendardays afterreceiptof the STEP2 decisionthe Union alone may requestreview of the
University Director of Labor Relations'decisionby giving noticeto that effect directedto the
office of the Vice Presidentor AcademicAffairs of Long IslandUniversity. TheVice Presidenfor
AcademicAffairs or his/herdesignee shallyithin thirty (30) calendardaysof receiptof the notice
requestingreview of the University Director of LaborRelation'sdecision,convenea hearingto
considethesubstancef thegrievance.Within thirty (30) daysof the conclusiorof the hearing(s)
beforethe Vice Presidentfor AcademicAffairs or his/her designeehe Vice Presidentfor
AcademicAffairs or his/herdesigneshallissuea decisionin writing to theUnion.

The decisiorof the Vice Presidenfor AcademicAffairs or his/herdesigneesubjectto the
provisionsof Sectiond below,shallbefinal andbindingupontheUnionandtheemployee(saffected

thereby.

15



Section 4  Arbitration

If the grievancéhasnot beensettledat Step3, thenwithin fifteen (15) calendardaysafter
the receipbf theStep3 written decision,the Unionalonemayrequestdvisoryarbitration(or binding
arbitration inhe casefarbitration under Sections 4(e) arfiiffy giving noticeto thateffect, by certified
mail, returnreceiptrequesteddirectedo the Office of Labor Relationsof Long IslandJniversity
andtheAmericanArbitration Association.

The arbitrationshall be conductedn accordancevith the rules of the American
Arbitration Association, subject to the provisions below:

a) In no eventshall the arbitratorhave the authorityto recommenddditionsto,
subtractions fronmodificationsof or amendmentso the provisionsof this Agreement.

b) The costs of arbitration, excluding advocate fees or unilateral withdrawal,
postponemenbr cancellation fees, shall be borne equally by the Parties. Expensesfor
witnesseshowever,shall be borneby the partywho cadls them.

C) The arbitrator'sopinion andawardshall be advisoryto the parties,exceptunder
circumstancesutlinedin (e) and(f), below.

d) Within ten (10) days following the receipt of the arbitrator'saward the Vice
Presidentfor Academic Affairs shdl inform the Union of the University's final decisionin
writing.

€) Binding arbitration isavailable with respect to courassignment wheanadjunct
on the seniority list is not offered available coursegsgviously taught by the adjunct and the
courg at 1 ssue is offered i n the semésareason at
other tharthe following:

(1) when a fulltime faculty member is assigned a course previously scheduled

16



to be taught by an adjunct;
(2)  the course is canceledhweh shall mean for the purpose of this provision,
that no one else is assigned to teach the exact same section during that semester or session;
(3) if multiple sections of the same course are consolidated.

f) Binding arbitrationis available with respectto courseassignmentfor a non
senioradjunct in the semestefollowing the denial of seniority statuswherethe adjunctis not
offeredavailablecourse(s¥or areasorotherthanthose listed in Section 4(e)3labovethecourse
at issuewas previouslytaughtby the adjunctandthe courseatissueis offeredin the semesteat
atime consistentwith theadjunct's TAF.

0) Thear bi t r at oto dward aabinding arbitiatioyopinionunder sections
(e) and (f) aboveshall belimited solely to whetherthe administrationactedin accordancevith
Article IV, Sectionsb or 6 of the AgreementThe arbitratorshall not be authorizedto review
the merits of the academiqudgmentsof thefaculty or the administrationor substitutehis or her
judgmentthereto.

Section 5 General Provisions

a) Wherever a time limit is provided by this Article, the parsbdl have the right to
extend the period only by mutual written consent. It is understood that the purpose of procedure
is to resolve grievances quickly, atit extensions shall be sought only for good cause.

b) Hearingsor conferences,inderthis Article, shall not be heldat a time whenUnit
memberswho are entitledto attend hearingsr who are called as witnesse®y either party,are
required to meet agmed classes

C) A grievant may withdraw his/her grievanceat any level. In any event the

withdrawal or resolution of a grievance shall not constitygeeaedent, whicimight affect similar

17



cases.
Section 6.

It shall be the intention of the partiesdettle all differences between the University and
the Union through the grievance machinery in accordance with the provision of this Agreement.
Therefore, the University agrees that it will not lock out its employees and the Union agrees that it
will not directly or indirectly sanction, promote, encourage or effect a job action, strike, showdown
or work stoppage during the life of this Agreement. In case of a dispute between the University
and another Union, the employees covered by this Agreement wikhk®part in a job action or

sympathy strike.

18



ARTICLE VI

MEMBERSHIP AND SERVICE FEE

Sectionl. Membershimnd AgencyShop

a) Each memberof the bargainingunit shall, as a condition of employment, pay
duesor an agencyee tothe Union.

b) All faculty coveredby this Agreementwho commencecmploymenton or after
the effective dateof this Agreementasa conditionof continuedemploymentshall (i) becomea
member of the CommunicationsWorkers of America (CWA) within thirty (30) after the
commencemerof his employmentandthereaftermaintainhis’her membershipn CWA in good
standingasa conditionof continuedemployment For the purpose hereof, an employee shall
be considereca memberof CWA in good standingif he'she tendershisgher periodic dues
uniformly requiredas a conditionof membershipr pays an agencyfee to the CWA equivalent
to the duesrequiredof membersin the CWA.

C) A unit member who fails to maintain membership in good standing, or to pay an
agency fee to the Union, shall bebfact to suspension the following semester pending
compliance with the provisions of this Article.

Section2.

a) Uponreceiptof a written authorizationfrom an employee the University shall,
pursuantto such authorization automatically dedudtom the wagesdue each employeeeach
pay period, and remit to the CWA regularduesandfees,asfixed by the CWA. Adjunctsneed
only to submitduescheckoff formsto payroll justonce.Check offformswill remainin effectfor

aslongasan adjuncthasa workload

19



b) TheUniversityshall berelievedirom makingsuchcheck offdeductionupon:
Q) terminationof employment
(2) layoff from work
(3) anunpaidleaveof absence
4) revocationof the checkoff authorizatio in accordancewith its terms
or with applicale law.

C) Eachpayperiod,the Universityshallremitto the CWA all deductiongor duesmade
from thewagesof unit members forthat pay period,togetherwith a list of all employeedrom
whomdueshave beenleductedno laterthanfifteen (15) daysaftersuchdeductiongremade.
Section 3 Indemnification

It is specificallyagreedthat the Universityassumeso obligation,financial or otherwise,
arising outof the provisionsof this Article, andthe CWA herebyagreeshat it will indemnify
and hold the University harmlessfrom any claims, actions,or proceedingsoy an employee
arising from deductions madéy the University or fees or contributionsrequired hereunder.
Oncethefundsareremittedto the CWA their disposition thereafter shall be the soid exclusive

obligation and responsibility of the CWA.

20



ARTICLE VI

TUITION REIMBURSEMENTS BENEFITS

Unit membershallbeeligibleto receivetuition reimbursemenbenefitsasfollows:

Sectionl.
For each credit taught by the Unit member, the Unit neemiay receive a reimbursement
on credits for which the Unit member has registered in amydieatoral program in the University

as follows:

0—7 years 1:.5 reimbursement

7+ years 1:1 reimbursement

Adjuncts beginning employment at the University athefFall 2017 semester or later shall
receive a 22% discount of their adjunct credit teaching bank for dependents rather than the above
formula

A unit member must pay the full amount for the course(s)and shall receive the
reimbursementvithin 30 days of the completionof the coursetaken. The benefit of tuition
reimbursement shalbpply for the semester in whichthe Unit member is teachingor the
semesteimmediately following the teachingssigned.

Section2.

Reimbursemerghallnot bemadefor feesor otherattendantourseexpenses
Section3.

Thetuition reimbursemenbenefitis availablefor useby eitherthe Unit member his/her
spouseor dependentqas determinedby IRS criteria). Each credit of teachingmay be used

only onceto receive tuitionreimbursemenbenefits, e.g.a Unit memberand spousemay not

21



usethe samecredit taughtby the Unit membelto receivethetuition reimbursemenbenefit.
Section4.

Applicationsfor tuition remissiorfor eachUnit memberfor whomtuition remission
benefitsaresoughtmustbe completecandsubmittedo theUniversitypayroll Departmenat the
University Centerat leastone monthafter the registrationperiod. Failureto applyfor the
remissionbenefitsas and when requiredvill resultin forfeitureof thetuition reimbursement
benefit.

Sectionb.

All candidatedor tuition remissionwhetheror not pursuingfull-time coursesof study,
arerequiredto completethe appropriateapplicationsfor all federaland state funded student
grantsin-aid programs.The deerminationof the distributionof the grantsin-aid awardsto the
studentdtuition cost,to the University'sremissioncost, ando otherstudentosts shallbemadeby
the Financial Aid Office, upon reviewof theStudentEligibility Reportpresentedby the Student.
Tuition reimbursemeninmoniesrefunded tothe Unit membershall be netof any financial aid

received.

22



ARTICLE VIII

FRINGE BENEFITS

Subject to applicable limitations, the following benefits are available to unit members.
Section 1 403(b) Rerement Plan
A 403(b) Retirement Plan Account called the Group Supplemental Retirement Account
(GSRA) is available through contracts provided TIAA. This plan gives unit memberghe
opportunityto accumulate and invest retirement assets on a tax dkfesses or aftetax (Roth)
basis The unit member makes voluntary GSRA contributions via payroll deductions. There are
no University contributions to this account.
Section2. Health Insurance
Eligible unit members regularly employed at the Post Cangous, one of its programs,
may participate in one of two mE&di callh epslea no potp
are a “Core Plan” Point of Service (“POS”) Op:
HDHP enrollees may contributax-free dollars to an HSA (Health Savings Account) up
to proscribed I.LR.S. annual contribution maximums. In addition, enrollees in the HDHP shall
receive an annual LI'U contribution t-onltyheir |
enrollees, and $1,000 for thogel ect i ng “famil y” coverage. Cor
participate in an HSA.
Following consultation with the Union, the University reserves the right to change
insurance carriers, consolidate any and all insurance plans or add alternative plaisnsr o
during the life of this Agreement.

Avai |l abl e coverage | evels wild|l be “single

Union once a year of the current single and family rates under the two options.

23



a) Eligibility for Health Insurance- Adjunct on University Health Plan as of
November 14, 2017

To be eligible to participate in either plan, the unit member must: (i) have been employed
at the Post Campus for at least two full academic years and have taught twelve (12) credits in one
academic year(ii) have taught at least six (6) credits in the semester following such academic
year; (iii) pay to the University the full monthly cost of the plan in which the adjunct enrolls; (iv)
normally continue to teach at least twelve (12) credits at the Rogp@s, or its programs, during
each academic year in which the adjunct participates in a plan; and (v) comply with all of the
requirements of the carrier of the plan.

If an adjunct unit member initially qualifies for health insurance and thereaftetdails
teach at least twelve (12) credits during an academic year, the unit member will be granted a two
(2) academic year grace period during which the adjunct must teach at least twelve (12) credits
during an academic year.

If the adjunct does not meet ttveelve (12) credit per academic year requirement by the
end of the two (2) year grace period, he/she will no longer be eligible to participate in the plan
and must requalify.

Under all circumstances, to participate in a health plan, the unit membeeaursin both
the Fall and Spring semesters to be covered by the plan.

In the event that the adjunct fails to meet any of the foregoing eligibility criteria, such
adjunct shall not participate in or not continue to participate in the Plan.

The foregoing $ subjectto formal agreement bthe insuranceplan that itwill accept
adjunctparticipation based on the conditions set forth above.

b) Eligibility for HealthInsurance- Adjunct Not On UniversityHealth Plan as of

November 14, 2017
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To be eligible to pdicipate in either planthe unit member muss (i) have been
employedatthe Post Campuer atleasttwo full academigearsandhavetaughttwelve(12)credits
in both academigears; (i) pay tothe University thefull monthly costof the planin which the
adjunctenrolls; (iii) continues to teach atleasttwelve (12) creditsat the PostCampus,or its
programs,during eachacademigyearin which theadjunctparticipate in aplan;and {v) comply
with all of therequirement®f thecarrierof theplan.
Under all circumstances, to participate in a health plan, the unit member must teach
in both the Fall and Spring semesters to be covered by the plan.
In the eventthat the adjunctfails to meetany of the foregoingeligibility criteria,
suchadjunctshall not participatein or not continueto participatein the Plan.
The foregoing issubject to formal agreement kiphe insurance plan that it will accept
adjunctparticipationbasedon the conditionssetforth above.
C) Re Opener
If during the length of tis Agreement: (a) there is a substantive change in the cost
or availability relating to the coverage or (b) the Affordable Care Act (or similar legislation)
requires future cost burdens to the University (e.g. 2018 Cadillac Tax), the University may, upon
fifteen (15) days oral or written notice, require a reopening, and renegotiation of this Article.
During any period of reopening, the remaining provisions of the collective
bargaining agreement, including the-stake and ndockout clauses, shall remain full force
and effect.
Section3. BenefitTrust Fund
The Communication Workersf America(CWA), Local 1101 will establisha Benefit
Trust Fund. This Fund will be administeredby a board appointedby the CWA and will be

usedfor the sole benefit of adjurct faculty members,in a mannerto be established byhe
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CWA. This fund will comply with all local, State,and Federallaws. The University assumes
no liability for the manner in which the fund is administered.

The CWA will establish eligibilitycriteria for participatingadjuncts.Further,the union
will notify the University on howthe moneyis to bedispensed.

The Benefit Trust Fund will be funded by University contribution of $70,000 for year
20172018. TheBenefit Trust Fund will be funded by Uninsity contribution of $3®00 per
year for year 201-2019and $17,500 per year for year 264@20. All payments will be made
on or before September 1 of each year. Theredfteryears 2022021 and beyondhe
University will cease contributing to thBenefit Trust Fund.

Upon request, the Union shall supply documents related to this Fund including, without
limitation, eligibility criteria, the current balance of the Fund and the manner in which proceeds
from the Fund have been distributed.

Section 4 Dental Benefits

Unit members (along with eligible dependents) shall be permitted to participate in the
University’s dent al p | a nUnicmembers will He yesporisilblecfar e d
the full monthly premium as required by the insurarargier.

The foregoing is subject to formal agreement by the dental plan insurer that it will accept
adjunct participation in the dental plan.

Following consultation with the Union, the University reserves the right to change dental
insurance carriers, nddy the plan design, add alternative dental plans or options, or eliminate

this benefit during the life of this Agreement.
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ARTICLE IX

MISCELLANEOUS

Section 1 Bulletin boards and Use of Int@ffice Mail and Mailboxes.

The Unionshallbeentitledto postnoticeson existingbulletin boardscustomarilyusedfor
general noticesn accordancewith establishedregulations.In addition, the Communication
Workersof America (CWA),Local 1101,shall be provided witha bulletin board(at least3' x
3") for its exclusiveuse,to be locatedt a placeof the CWA, L o ¢ a khoidel I0tdr-offce
mail andmailboxesshallbeavailablefor usebythe Unionprovidingthat suchusedoesnotinterfere
with theusualoperatiorof the mailroom
Sectior?. Reproductn Services

Departmentsshall have the responsibilityfor the reproductionof courseoutlines,
examinations andthernecessarglassmaterials. Eachdepartmenshall makeknownin advance
the leadtime required forsuch preparatiorand reproductionsand the mannerin which Unit
Membersmayavail themselvesf suchservices.

Sectiorn3. Utilization of Office & Desk Space

Upon prior written requestto a departmentchairpersonthe adjunct faculty member
makingthe requesthallbeprovided,duringthe semeaterin which he/sha@eachershe opportunity
to utilize existing officeanddeskspace.Suchrequestjncludinga copyto the appropriateDean,
mustbe madeat the time theadjunctfaculty memberis notified of his/herteachingassignment
for that semestr. Additionally, appropriateleansshall evaluatestrategiedor the provisionof
spacdor exclusiveuseby theadjunct staff andhe or sheshallmakerecommendation® the Vice
Presidentor AcademicAffairs andthe CWA nolaterthanninety(90)daysfollowing theexecution

of this Agreement.
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Section4  Telephone Services
The University shallprovideatelephonenumberto belistedin thePostCampugelephone
directory,for theuseof unitmembers.

Sectionb.

The Administration shallprint copiesof this Agreementanddistributethemto the
union.
Section6.

Decisions regarding fulime faculty appointments at Post are made by the University
annually. The University will provide this list to the Union. Approved positions are also posted
on theUniversity website.

The University recognizesand valuesthe servicesperformedby its adjunct faculty.

This is particularlyso in the caseof adjunct faculty who havetaughtat least42 credits or at
least6 creditsin five consecutivesemestes at the PostCampusof the University. Appropriate
Deansshall be cognizantof this service when considering qualifiedAdjunct faculty for all
openfull-time faculty positionsbeforefilling anysuchposition.

Adjuncts who apply for full-time faculty postions, including Visiting Professor,and
who are not selectedwill receiveareply, in writing, with thespecificreason(sjor therejection.

Section?.

A committee composed ofmembersof the University administration andhe union,
will meet once a semesterto deal with problems related to office space, workload,

duplication/reproductiorservicesand otherconditionsof employment.
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Section 8

Upon reasonable notice, and availability of space, the University will provide the Union
with a large meetig room on the Post Campus so that the adjunct faculty can have membership
meetings up to four (4) times per year.
Section 9

Assuming availability of space, the University will provide the Union with an office on the
Post Campus. The University resertles right to withdraw this office, following attempts to

relocate, should the space become needed during the course of this Agreement.
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ARTICLE X

SEPARABILITY

In theeventthatany provisionof this Agreemenshallat anytime bedeclaredinvalid by
anycourtof competenjurisdictionor throughgovernmentegulationor decreesuchactionshall
invalidateonly the affectedprovision and not the entire Agreement. Any such invalidated
provisionshall at the requesbf either party be subjectto negotation between theartiesbut, in

no event,shall the resultof such negotiationsircumventthe law.
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ARTICLE XI

ACADEMIC PERSONNEL FILES, HUMAN RESOURCESFILE
AND ADJUNCT REVIEW

Section 1 Personnel Files

a) AcademicPersonnel Files.

Upon initial apmintment and/or assignment of an adjunct to a course taught at or through
the Post Campus, the appropriate Dean shall establish the attiadémigersonnel file for that
adjunct.

b) Contents oAcademicPersonnel File.

Theacademigersonnel file shaltontain:

() An updated individual curriculum vitadt is the obligation of the unit member
to supply and keep his curriculum vitae current and correct.

(2) All written evaluation (s) of a unit member's performance.

(3) Information and documents codered pertinent to personnel matters by the
Administration.

(4) Letters, statements, and forms required by this Agreement.

C) Procedure.

(1)  All materials placed in thecademicpersonnelFile shall be dated when
received by the Dean's Office.

(2)  Uponwritten request of an individual unit member, the appropriate Dean or
designee shall provide at cost of duplication and mailing one (1) copy of reqaestmic

personnel file material to that unit member.
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(3) Upon written request to the Dean and rpt&bm the Office of the Dean of
notification of date and time, the unit member shall have the right to examine laiséuemic
personnel file.Unit members shall have the right to file a statement in response to the material
placed in theacademigeronnel file at the time of his/her examination of the personnel file or
within seven (7) calendar days thereatfter.

d) Human Resources File

The Office of Human Resources shall maintain a master personmdhitle shall be called
the Human Resources Fil& faculty member will have reasonable access to their files.
Section 2 Review and Evaluation

a) Performance review and evaluation of adjunct unit members shall be at the
discretion of the administration providing notice is given to the unit membeniarite such
reviews and evaluations shall include but not be limited to the following:

() Classroom instruction and the extent to which the candidate provides the
requisite coverage (in breadth and depth) of assigned specialty areas;

2 Attainment or pesession of advanced degrees;

3 Evidence of professional expertise, growth and experience;

4 Observation by peers

(5) Student evaluationsnd

(6) Observation by relevant dean or designee of the dean.
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ARTICLE XII

ADJUNCT SENIORITY

Section 1

Upon @mpletion of at least forty eight (48) credit hours of teaching at Post, the adjunct
unit member may apply, in writing, to the Dean for seniority review and evaluation. The review
shall utilize the criteria set forth in ArtelXI, Section 2and shall ta& place no later than the
semester following the receipt of the application. The accrual of a unit member's credit hours of
teaching for purposes of meeting the minimum required forty eight (48) credit hours of teaching,
shall start with the Fall 1977 relgr academic semester.

Following such review and evaluation and upon written affirmative recommendation of the
Dean, the adjunct unit member shall be placed on the Adjunct Seniority List.

The Adjunct Seniority list shall be sent to the Deans and thenatithe beginning of the
Fall semester.
Section 2

a) All Unit members who are on the adjunct Seniority List prior to the Spring 2010
semester shall be permanently grandfathered on the seniority list, subject to the remaining
provisions of the collect bargaining agreement. However, such adjuncts can be removed from
the Seniority List under the following conditions:

(1) An adjunct demonstrates a significant deterioration of his or her teaching
ability that adversely affects the student learning egpeg based on more than one of the teaching
evaluation criteria aatained in Article XI, Section fitems 1, 4, 5 and 6) of this Agreement.

(2)  Gross professional misconduct.

3) Commission of a serious criminal offense (such as conviction of a felony)
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orviolation of Title IX or other antdiscrimination laws or University antliscrimination policies.

4) The adjunct has retired by (a) giving notice that he or she is retired or no
longer wishes to teach at LIU Post or (b) not having taught at LIU Bogbdir consecutive
semesters, not including semesters prior to Spring 2018. Summer sessions shall not be considered
semesters for purposes of this provision.

b) Adjuncts added to the list beginning with the Spring 2010 semester can be removed
from the Saiority List under the following conditions:

(1) The adjunct has received poor student evaluations over two or more
semesters.

(2)  The adjunct has not demonstrated proficiency in his/her field or for the
courses for which seniority status was granted.

(3) The adjunct has retired by (a) giving notice that he or she is retired or no
longer wishes to teach at LIU Post or (b) not having taught at LIU Post for four consecutive
semesters, not including semesters prior to Spring 2018. Summer sessions shalbneidered
semesters for purposes of this provision.

(4)  The adjunct is deceased.

(5)  The adjunct is terminated.

Section 3
a) Unit members who are on the Adjunct Seniority List shall be the first adjunct
assigned to any course for which they are qealifo teach in the following manner:

Q) The Unit member’s Teaching Avail abi
determine the time, days and locations the Unit member is available for assignment.

(2) The Unit member shall then be tentatively assigned to alablacourse

for which the Unit member is qualifiedhdd whi ch meet s t he Unit membe
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requirements.
3) In the event that two (2) or more Unit members, who are on the Adjunct
Seniority List, are eligible for assignment to the sansalable course, the Unit member who has
taught that same course more often in the past shall be assigned to the course.
(4)  Additional courses will be assigned on the basis of seniority status for the
course(s) within the department.
(5)  The process of aggnment from the Adjunct Seniority List shall commence
with the courses taught after 9/1/80.
b) The University recognizes and values the services performed by it adjunct faculty.
This is particularly true in the case of adjuncts who have taught at Rasedits or at least 6
credits in 5 consecutive semesters at the Post campus. The University will be cognizant of this
service when considering adjuncts for Seniority Review or teaching assignments.
C) None of the above procedures stated(a) 8f this ction shall be construed so as
to limit either the extent of teaching assigned totinfle faculty or the priorities attendant to full
time faculty assignments.
Section 4
Arbitration of Section 1 of this Article shall be limited solely to procedusalas. The
Arbitrator shall not be authorized to review the merits of the academic judgment of the faculty and

administration or substitute his or her judgment therefore.
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ARTICLE XII |

SUCCESSORSHIP

In the eventof a sale,merger,or transferof ownerslip of the PostCampus(or any of its
constituenfparts)or in theeventthatany of the operationsof the PostCampuscoveredby this
collectivebargainingagreementre otherwiseacquired,the successoemployershall be bound

to honorthis collectivebamgainingagreemenandall termsandconditionssetforth herein.
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ARTICLE XIV

DURATION OF AGREEMENT

Sectionl.

Thiscontractshall bein full forceandeffectfor a periodcommencingrom the dateof
ratification ofthis Agreementind expiring October31,202Q
Section2.

The parties agreethatthis is the entire Agreementbetweenthe partiesand terminates
any prior agreementandunderstandingsDuringthetermof thisAgreementneitherparty will,
without theconsenbf theother,seekby any meansto modify the effectivenessf its terms.
Section3.

The partiesfurther agreethatall proposalsand counter proposaldor changemade
during the negotiation®f this contractandnotagreedo areherebywithdrawnwithoutprejudice

or procedure.

LONG ISLA(ND UNIVERSITY COMMUNICATION WORKERS OF

AMERIC
P, 3 l\*/

D H " 4
I%Zme,:ﬂ(i/c ."’ KL\ i iﬁﬁle' %}w biﬂv/35(/
Title: N\ IVer ], 7 Covn k/ Title: ‘ 5/’4ff /Z&F re J c/u'/:e' ’Il')’;‘J(/
Dated: ID/ IL?—//J/ Dated: /0/;} /’?
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APPENDIX A
POST CAMPUS OF LONG ISLAND UNIVERSITY

ADJUNCT TEACHING AVAILABILITY FORM
Check hereif addresss new

E | | DEPARTMENT] |
|
Street Address City State Zip Code
| am amnot availablefor teaching. Numberof Credis

REGULAR SESSIONS:
Availablefor thefollowing sites

Oncampws only Bothonandoff campu:  Off campusonly
If off campusatthefollowing site(s):
From To From To
Monday
Tuesday
Wednesday -
Thursday - -
Friday - -
. WEEKEND SESSIONS:
Schedule:
WEC | WECII WECIII WEC IV WECV
A.
B.
C.
D.
E.
F.
G.
Off Campusat the following site(s):
Schedule: Schedule:
A A
C - C
D D

V.

| would preferto teachthefollowing course(s): (Course& Number)

| amqualifiedandwould teachthefollowing course(s): (Course& Number)

I have taight the following coursek2 times or more: (Course & Number of times taught)

Signature Date

This form should bereturned to the Dean of the School(s)in which you wish to teach.
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APPENDIX B

HEALTHCARE CHART 2017 -2019

Carrier CIGNA- HDHP CIGNA- Core Plan
In Metwark Out of Network In Metwork Qut of Network
Type of Plan HDHP
Gatekeener Ne N/A No [T
Deductible 51,500/ 53,000 $3.000/ 56,000 N/A 5750/ 52,250
Colnsurance 100% 0% /A 0%
Dut of Pocket Maximum 53,000/ 56,000 54,500/ 58,000 1,500/ 54,500 51,500/ $4,500
{Includes deductiole] |Al] services accumulate to the Out of Pocket Maximum] (41l services accumulate to the Out of Pocket Marimum)
Lifetime Maximum Unlimited Unlimited
Retall Preseription Drugs 520/ $40 $60 Not Covered $20) $40/ 360 Not Covered
[copay) (30 days)
Mail Order Frascription Drugs 5207 $40 560 Mot Covered £20/ 540/ 560 Mot Covered
|90 days)
Office Visits-Primary Ded & Coins Ded & Coins 525 Copay Deductible & Coinsurance
Difige Visits-Speclalist Ded & Colns Ded & Cains 550 Copay Deductible & Coinsurance
Routine Physical Exams Covered at 100% Ded & Colns Covered at 100% Nat Covered
well Child Exams Covered at 100% Ded & Coins Covered at 100% Deductible & Coinsuranee
Ded & Coins Ded & Cains Covered at 100% Deductible & Coinsurance
Lab & Radlology
Advanced Radiology not covered at Independent labs Advanced Radiology not covered at Independent labs
Ded & Cains | Ded & Cains 550 Copay | Deductible & Cainsurance
Chiropractic Care - -
40 days per calendar year; Subject to Medical Necessity Mo Dally Limit; Subject to Medical Necessity
Emergency Room Ded & Coing Ded & Colns $100 Capay, waived if admitted
Urgent Care Ded & Coing 425 Copay 550 Copay, waived if admitted
Hospitalization Ded & Coing Ded & Coins £500 Copay per admission Deductible & Colnsurance
Qutpatient Surgery Ded & Coins Ded & Coins 5100 Canay Deductible & Colnsurance
Ded & Coins Ded & Coins Coverad at 100% Deductible & Colnsurance
Skilled Nursing Facility B0 days per plan year 60 days per plan year
Hosplce Care Ded & Coins ] Ded & Calns Covered at 100% i Deductibie & Cainsurance
o4pice No days limit Na days Imit
H Helth Care Ded & Colns | 20% Coing Covered at 100% [ Deductible & Coinsurance
Qe FypceEn Lar 40 days per plan vear 60 days per pian year
IP-Coverad at 100%
Ded & Coing Ded & Coins QP-PCF 525 Deductible & Colnsurance
Short Term Rehab 550 Specialist

OP-40 days per plan year for all theraples combined

IF=60 days per plan year for all theraples combined
OF-60 Visits per plan year for all therapies combined

Infertility
Basic & Comprehensive (testing and
evaluation, including artificial

Cost & reimbursement vary based

) k Ded & Coins Ded & Colns on the facliity in which service is Deductible & Coinsurance
insamination) performed
Advanced (In-vitro, GIFT, ZIFT,
510,000 kifetime maximum|
Dad & Coins Did & Coing Covered at 100% Deductible & Coinsurance

Durable Medical Equipment

Unlimited plan year maximum

Unlimited plan yvear maximum

Mental Health-Inpatient Care
{incledes biologically based disorders
and care for children w/serious
emotional disorders

Ded & Coins Ded & Colns

5500 Copay per admission Deductible & Coinsurance

wiental Health-Cutpatient Care

lincludes biologically based disorders
and care for children wyserious
emotional disorders

Ded & Coins Ded & Coins

550 Copay Deductible & Coinsurance

Reasonable & Customary

Mk 40th Percentile

NFA B0th Percentile
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APPENDIX B

HEALTHCARE CHART

2020

Carrier CIGNA- HDHP CIGNA- Core Plan
In Matwork Dut of Metwark In Metwork Out of Metwork
Type of Plan HOHP POS
Gatekeaper MNo MiA Mo 1A
Deductible §1,750/ 53,500 $3,500/ 57,500 M A 5750/ 52,250
Coinsurance 100% 0% A 0%
Qut of Pocket Maximum 53,500/ 57.000 55,000/ 510,000 52,000/ 55,000 52,000/ 55,000
{imcludes deductible) (&l services accumnulate to the Out of Pocket Maximum) | (Al services accumulate to the Cut of Pocket Maximum)
Lifetime hMaximum Unlimited Unlimited
Retail P iption O
etall Prescription Drugs 430/ 550/ $70 Not Covered $25/ §45/ $65 Not Covered
{copay) (30 days)
hail Order P iption Drugs
il Order Prescription Drug $30/ $50/ $70 Not Covered $25/ 845/ $65 Not Covered
{90 days)
Offiee Visits-Primary Ded & Coins Ded & Coins 435 Copay Deductible & Coinsurance
Office Visits-3peciallst Ded & Coins Ded & Coins 560 Copay Deductible & Coinsurance
Routine Physical Exarms Covered at 100% Ded & Coins Covered at 100% Mot Covered
Well Child Exams Cowered at 100% Ded & Caing Covered at 1003 Deductible & Colnsurance
Lab & Radiblogy Ded & I:u?ins Ded & Coins Covered a.t.llill}ﬁ Deductible & Coinsurance
Advanced Radiology not covered at Independent labs Advanced Radiology not covered at Independent labs
Ded & Coins | Ded & Coins S60 Copay Deductible & Coinsurance
Chiropractic Care - = -
40 days per calendar year; Subject to Medical Necessity Mo Dally Limit: Subject to Medical Mecessity
Emergency Rocm Ded & Coins Ded & Colns 5100 Copay, waived if admined
Urgent Cara Ded & Colns 525 Copay 550 Copay, walved IF admitted
Haspitalization Ded & Colns Ded & Coins S500 Copay per admission | Deductible & Coinsurance
Qutpatient Surgery Ded & Coins Ded & Coins $100 Copay Deductible & Colnsurance
Ced & Coins Ded & Coins Covered at 100% Deductible & Coinsurance
Skillad Mursing Facility e &0 days per plan year
Hospice C Ded & Caoing | Ded & Coins Covered at 100% l Deduectible & Coinsurance
e Mo days limit Mo days Himit
A Ded & Coins [ 20% Cains Covered at 100% | Deductible & Colnsurance
40 days per plan year 50 days per plan yaar
IP-Coverad at 100%
Ded & Coins Ded & Coins OF-FCF 530 Deductible & Colnsurance
Shart Term Rehab 550 Specialist

QP-40 days per plan year for all therapias combinead

IP-&0 days per plan year for all theraples combined
60 Visits per plan year for all therapies combined

oF-

Infertility
Basic & Comprehensive [testing
and evaluation, including artificial

Cost & reimbursement vary

I I Ded & Coins Ded & Coins based on the facility in which| Deductible & Coinsurance
insemination) service is performed
Advanced {In-vitro, GIFT, ZIFT,
510,000 lifetime maximum}
) _ Daed & Coins Ded & Coins Coverad at 100% Deductibla & Cainsurance
Durable Medical Equipment - -
Unlimited plan year magimum Unlimited plan year maximum

Wental Health-Inpatiznt Care
(includes biologically based
disorders and care for children
wifsarious emotional disordérs

Ded & Coins Ded & Coing

5500 Copay per admission

Deductible & Coinsurance

Mental Health-Outpatient Care

{includes biokgically based
disorders and care for children
wifserious amotional disorders

Ded & Coins Ded & Coins

360 Copay

Deductible & Coinsurance

Reasonable & Customary

/A S0th Percentile

/A

Sith Percentile
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